
NORTH MECKLENBURG CHAPTER 
 
 
 
 

Your Chapter Board 
 
After the latest chapter elections were conducted, 
based on votes from members and the volunteerism of 
nominees, Tom Slymon, Tom Lesser, Tyler Medlin, 
Brian Latza, Seth Hager, and Jay Stokes were elected 
to the board.  Jason Cousar was later added to the 
board.  In June, founding members Tom Lesser and 
Bryan Latza asked to be relieved from the board and 
Marty London and Michael Joseph volunteered to fill 
their positions. 

 
 
On Wednesday, June 29th founding member Tom Lesser was officially replaced by existing board 
member Tyler Medlin as senior vice president.  Marty London and Michael Joseph stepped up to fill 
the vacancy created by Tyler Medlin’s advance and Brian Latza’s request to be relieved. 
 
Your chapter board members are now; Tom Slymon – president, Tyler Medlin – senior vice 
president, Jay Stokes – vice president, Seth Hager – board member, Jason Cousar – board 
member, Marty London – board member, and Michael Joseph – board member. 
 
 
 

Membership 
 
The chapter continues to gain new members monthly as new employees are hired and existing 
employees realize the benefits of PBA membership.  This is good news for every member because 
every new member strengthens your voice.  Know someone thinking about joining?  Remind them 
that the PBA has the best legal defense benefits with no cap and no limit.  Other associations require 
periodic votes for continued service.  The PBA also has the highest death benefit for your 
beneficiaries.    We have an active chapter that meets with elected officials and administrators.  The 
others don’t and haven’t expressed any interest in doing it in the future. 
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Cost For Membership Can Be Waived 

By Coordinating a Donation 
 

Did you know if any member can coordinate a $1200 donation to the Police Benevolent Foundation from an 

area business the cost of a year’s membership is waived?  The Police Benevolent Foundation, Inc. is a tax-

deductible 501(c)(3) organization established by the Southern States Police Benevolent Association, Inc. 

(SSPBA) in 2005. Established in 1987, SSPBA has been serving its membership for 24 years. The SSPBA is 

not a union. It is an independent association with no national or international affiliations with a collective 

bargaining union.  The Foundation has a Board of Directors elected by the membership of the SSPBA. 

Foundation expenses are currently absorbed by Southern States PBA, making the Foundation one of the very 

few such entities that gives 100% of the funds received to its intended purpose.  The Foundation provides 

financial support for officers affected by natural disasters, scholarships for the children of PBA members, and to 

provide financial support for the survivors of members over and above the existing death benefit available to 

member beneficiaries. 
 
 

Chapter Shows Appreciation for Doctor Michael Reimels  

 

Chapter representatives gave Doctor Michael 

Reimels of Reimels Family & Cosmetic 

Dentistry a plaque in appreciation of his 

donation to the Police Benevolent Foundation.  

Half of Doctor Reimel’s donation was diverted 

directly to the collection for member Wes 

Mecimore.  Between Doctor Michael Reimels’ 

donation and the funds collected by members 

and coworkers, it made Wes’ medical 

expenses a little less overwhelming.  Thank 

you to everyone that contributed to this. 
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Update your information 
 
Please make sure your beneficiary information is current.  It is easy to do. Just go on line by going to 
www.sspba.org/ and clicking on the “Member Forms” icon.  We have the best death benefit package 
out there for your beneficiaries that includes a year’s salary (max.$60,000) benefit for a duty related 
death and $5,000 benefit non-duty related accidental death benefit for your beneficiary. 
 

Want to know what is going on? 
 
 

Go to chapter meetings or reach out to a board 

member in your department.  Chapter 

meetings are the last Wednesday of the Month 

at the Huntersville Family Fitness & Aquatics at 

11725 Verhoff Drive at 6:30 pm.  

 
 

Non Members Seeking Assistance 
 
Recently an employee outside the Chapter’s jurisdiction called seeking guidance for an issue with his 
employer.  He acknowledged that he was not a member and indicated that he intended to join right 
away.  He was concerned “the hammer was going to come down” on him.  It was explained to him 
that if the incident occurred before he was a member that it would be inappropriate to misrepresent 
this.  His actions were the equivalent of not having car insurance, having an accident, and then 
signing up for insurance assuming he would be covered.  Not only is that inappropriate, it is unfair to 
the existing members. 
 

Municipal Elections are Coming on November 8th 
 

 

On September 7th  and 8th, nine members of the North Mecklenburg PBA Chapter volunteered on a 
screening committee to conduct municipal candidate screenings for candidates seeking election in 
Cornelius, Davidson, and Huntersville held at the Courtyard by Marriot Hotel in Huntersville.
 

Why do we screen municipal candidates?  Because it provides an opportunity to explain to the next 
elected representatives of the town what is important to you.  They could be making a decision one 
day that could affect you as a town employee.  Elected officials recognize the structure of employee 
associations because they represent a significant number of people with similar concerns and elected 
representatives.  Issues that affect you have been presented in screenings, like the one on 
September 7th and 8th, since the chapter was formed.  It is always an enlightening experience for the 
candidates participating in the screenings and the chapter board members that volunteer to be on the 
screening panel. 
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Municipal Elections are Coming on November 8
th
 (continued) 

 

Participating candidates from Huntersville, Davidson, and Cornelius were asked about issues 1 - 5 

and these questions were presented by other chapters throughout the state in their candidate 

screenings. 

 

1. Town representatives seeking input from PBA representatives 
 before voting on issues that affect police officers 

2. State Standardized Due Process System for discipline cases 

3. Issues the NC League of Municipalities opposes that would 
  benefit officers 

4. Voluntary payroll deduction for membership dues 

5. Quarterly meetings between administrators and PBA 
  representatives 

 
Candidates for Huntersville were also asked for their support for items listed in A - C which are 

local issues based on member surveys and feedback from members 

 

A) Equality in accrual of vacation and sick time  

B) Expanding the Take Home Car Policy to assist with recruiting 

 and retention of employees. 

C) Modern Huntersville police station 

 

Candidates for Davidson were asked about their support for items 1-5 and items listed in D and E 

based on member surveys and feedback from members in Davidson:

 

D) Transparency and adherence to town policies 

E) Medical coverage for injuries sustained in Mandatory Physical 

 Fitness Assessments 

 

Candidates for Cornelius were asked about items 1 - 5 only. 

 

Recommendations for candidate endorsements were based on the following criteria: 

 

• The candidate’s participation in the screenings. 
• The candidate’s responses to the questions in the screenings. 
• The candidate’s past voting history on issues that benefit police officers. 
• The candidate’s accessibility to chapter representatives. 
• The candidate’s elect ability in the town in which they are seeking election. 
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Municipal Elections are Coming on November 8
th
 (continued) 

 
The chapter is recommending your support for the following candidates on Election Day, 
November 8th.  
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Danae Caulfield for Huntersville Mayor – Currently a Huntersville Commissioner, Danae Caulfield has 

demonstrated her support for employees in 2011 by voting in favor of a proposed budget that 

included pay increases for Huntersville employees.  She also communicates frequently with chapter 

representatives about issues that could affect police officers.  She also said contact from chapter 

representatives during the most recent budget approval was effective.  She had already begun 

meeting with administrators to address some of the local issues presented in the screening before an 

endorsement announcement was made.  Additionally, she is sensitive to the concerns of police 

officers because her husband is a police officer in another jurisdiction. 
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Municipal Elections are Coming on November 8
th
 (continued) 

 

 

Sarah McAulay for Huntersville 

Commissioner – Sarah McAulay 

demonstrated her support for 

Huntersville employees by voting in 

favor of a proposed budget that included 

pay raises for employees.  Additionally, 

during the screenings she provided 

sincere answers to research payroll 

deduction for membership dues, the 

take home car policy, and the vacation 

and sick time issue. 

 

 

 

Brian Sisson for Huntersville Commissioner – In July 2009, a Town Commissioner at the time, he 

demonstrated his support for fairness for police officers by spearheading the effort to provide an 

enhancement to the personnel policy.  The enhancement provides an option of a grieving employee 

to invoke a third party advisory review in termination cases.  It was a change that benefits all town 

employees.  He also pledged his support for issues presented in 1 - 5 and items A, B, and C.  Finally, 

he maintains contact with chapter representatives about issues that affect police officers. 

 

Ron Julian for Huntersville Commissioner – Ron Julian demonstrated his support for Huntersville 

employees by voting in favor of a proposed budged that included a pay increase for town employees.  

Additionally, Ron Julian communicates regularly with chapter representatives about issues that affect 

employees. 

 

Adam Planty for Huntersville Commissioner – Adam Planty is a police officer in another jurisdiction 

and is sensitive to the concerns of police officers.  Adam Planty also pledged his support for all the 

issues presented to him in the screenings.  Additionally, he reached out to chapter representatives to 

learn the concerns of our member’s months before the screenings were scheduled.  Shortly after the 

screenings Adam Planty publicly announced he believes the chapter’s suggestions are “suggestions 

for common sense benefits and protections that serve primarily as morale boosters that will also 

attract quality officers to the department”.  
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Municipal Elections are Coming on November 8
th
 (continued) 

 

Dempsey Miller for Huntersville Commissioner – Dempsey Miller has screened with the chapter on 

other occasions and is aware of the concerns of police officers and public employees.  His answers 

during this most recent screening were sincere.  Additionally, the chapter board believes he would 

interact effectively with the other endorsed candidates.   

 

Vince Winegardner for Davidson Mayor 

– Vince Winegardner was receptive to 

all of the issues presented to him in the 

chapter screening and showed genuine 

concern for the local issues of Davidson 

officers presented to him (items D and 

E) during the screenings. Vince 

Winegardner pledged his support to 

pursue the local issues.  Vince 

Winegarder has already done extensive 

research on the issues and reached out 

to Davidson administrators to address 

these local concerns.   

Additionally, he has demonstrated his leadership abilities in the community to collectively rally 

support for concerns that would adversely affect the region. 

 

Jim Fuller for Davidson Commissioner – Jim Fuller is sensitive to the concerns of public employees 

and has experience serving as a representative for members of a teacher association.  Jim Fuller 

demonstrated earnest concern for the fair treatment of police officers in Davidson and pledged his 

support to address the local concerns of Davidson police officers. 

 

Mr. Mickey Pettus for Davidson Commissioner – During the candidate screenings, Mickey Pettus 

recognized that the local concerns of Davidson officers need to be addressed as soon as possible 

and pledged his support to coordinate with other elected officials to create a solution.   

 

Dave Gilroy for Cornelius Commissioner – Dave Gilroy has attended every chapter screening the 

chapter has conducted in the past six years and through this has demonstrated his interest to learn 

the concerns of police officers.  Dave Gilroy is an anchor member of the Cornelius board that 

interacts well with other Cornelius board members.  The chapter board believes that can lend it self to 

make changes that would benefit Cornelius police officers.  
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Employee Association Representatives 

Meeting with Administrators 
 

In 2010, Governor Perdue signed Executive 

Order 45 requiring access to state facilities and 

cabinet agency leaders for employee 

associations.  This only applies to state 

agencies.  In some agencies in the chapter’s 

jurisdiction this occurs and in others we are 

hopeful administrators will use Executive Order 

45 as a template.   In Executive Order 45, 

Governor Perdue acknowledges the value of 

employee associations’ representatives 

meeting with managers by stating  

“…employee organizations that represent and 

articulate the views, concerns, and ideas of 

state employees are participants in improving 

the efficiency and quality of service delivery…”. 

 

Right to Work State, At-Will Employment, 

Collective Bargaining, Unions, and Associations 
 

On occasion people use these terms inappropriately.  So hopefully this will provide some clarity.  

Right to Work means that employees do not have to be a member of a union to be an employee and 

the state does not allow closed shop unions to operate. North Carolina is a Right to Work state and 

that means employees can have a union, but don’t have to be a member.  A closed shop union 

means that the employee could be the best employee the organization may have ever had, but if the 

employee refused to be a member of the union they cannot keep their job because of an agreement 

between the union and the employer.  In simpler terms, right to work means you cannot be forced to 

join a union to maintain employment.  At-Will employment means that the employer or the employee 

can break the relationship with no liability, provided there was no express contract for a definite term 

governing the employment.  Collective bargaining consists of negotiations between an employer and 

a group of employees so as to determine the conditions of employment, such as wages, benefits, 

grievances, etc.  Employees are often represented in bargaining by a union or other labor 

organizations.  Collective bargaining of public employees in not permitted under NC General Statute 

95-98.  NCGS 95-98 strictly prohibits contracts between units of government with unions or labor 

organizations.  Employees can have a union, but the employer cannot enter into a contract with the 

union.  However, individual employees can enter into a contract with the employer and many 

administrators have this privilege. 
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Right to Work State, At-Will Employment, Collective Bargaining, Unions, and Associations (continued) 

 

Unions are usually associated with collective bargaining and typically are for labor related jobs.  

Associations are more popular and are usually in place in professional occupations with no collective 

bargaining contracts. 

 

The bulk of an associations’ strength comes from political contacts and lobbying efforts.  Because 

collective bargaining is not permitted in North Carolina for public employees, the only alternative 

employees have to express their concerns and seek change is through the political process.  The 

SSPBA is not affiliated with any national or international union with collective bargaining contracts.  

Employees cannot be forbidden from joining a union or association because it would be 

unconstitutional.  After all this how can being a member of an association help you?  It will help you 

with representatives that are knowledgeable about your department policies and have the support of 

a legal department to help articulate your concerns and interpret your agency’s policies.  It can also 

help if there is an injustice that indicates anything other than fair and consistent application of these 

policies. 

 

On occasion, those opposed to fairness in discipline, such as due process, often erroneously claim 

that it is a form of collective bargaining.  To demonstrate the inaccuracy of those sentiments, we can 

look to the State Personnel Act for career state employees and the CMPD civil service board.  Both 

provide fair due process and neither of these workforces have collective bargaining.  Due process in 

discipline can stand on its own without collective bargaining.   

 

Free Speech and Public Employees 
 

According to Garcetti v. Ceballos, you have limited free speech rights when you are speaking 

pursuant to your position as a public employee, rather than as a private citizen.  Richard Ceballos 

was a Los Angeles deputy district attorney raised concerns and recommended dismissal of a case, 

due to his belief that there were inaccuracies in the search warrant affidavit.  Over his objections, the 

case went to trial and the court upheld the warrant.  He claimed that he faced retaliation for his 

position and filed suit alleging violations of the First Amendment.  The Court held that because his 

comments were made pursuant to his duties as a deputy district attorney, they were not protected by 

the First Amendment. 
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Critical Incident and Support 
 

 

If you are involved in a critical incident, call the SSPBA at  

1-800-233-3506 immediately!  It is available 24 hours a 

day.  You should cooperate with administrators and 

investigators completely, but don’t make a formal 

statement until your attorney is available.  There are 

chapter representatives on nearly every shift and they will 

also be able to provide support. 

 

  1–800–233-3506 
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